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1. General introduction 
The University of Central Lancashire (UCLan) received the HR Excellence in Research Award from 
the European Commission in 2010 and successfully retained it in 2014 after an external review 
process.  As part of our award, we are reporting here on our progress over the last two years 
against our HREiR Action Plan for 2018-2020.  The period 2018-20 covered by the Reflective Plan 
represents a period o
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Research Excellence Framework (REF) 2014, the 16 subject areas in which our research was 

assessed were judged to contain “world-leading” elements. 

 
3.1 Staff 
Research staff at the University can be classed as Research only, Academic (teaching and research) 
and Management. Figure 1., provides further details. 

 
Figure 1. Number of people per role 

Grade Research Only role No. Academic role 
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7. Reworking of the Academic Research Induction Programme into a modular system; 

the RDU session which specifically focusses on the Concordat to support the Career 

Development of Researchers, the Researcher Development Framework and 

highlights resources and opportunities to aid development. 

This session is profile raising for the support and opportunities available to new 

staff, many of whom are ECRs and demonstrates our commitment to the 

Concordat. It also provides an opportunity for networking across the University. 

8. Creation of a dedicated section on the HR web pages with all the institutional policies 

and practices specifically for researchers to be able to access and linking the 

Researcher Development webpages with those of relevance on the HR webpages. 


